[image: image1.png]PHOENIX
GRILL

“WHERE FRIENDS MEET"












PLEASE PRINT				PERSONAL DATA





1. Name:                                                                  a


   Address:                                                             a�   City:                                                                      a�   Postal Code:                                                       a�   Phone:                                                                a�   S.I.N.:                                                                 a





2. How long at present address?                        a�    Previous Address:                                            a





3. Are you legally entitled to serve alcohol?:      �    Are you legally entitled to work in Canada?:





4. In case of emergency on job, who should we contact?�    Name:                                                               a�    Address:                                                         a�    Telephone:                                                       a





5.  Tell us about where you have traveled: 





1                                                                               a


                                                                                 a


                                                                                 a


                                                                                 a


2                                                                               a


                                                                                 a


                                                                                 a


                                                                                 a


3                                                                               a


                                                                                 a


                                                                                 a


                                                                                 a





6. Job Desired:                                                     a





Availability       Mon   Tues   Wed   Thurs   Fri   Sat   Sun


         Day


         Night





When can you start working here?�                                                                              a





7. I was referred to this company by:��	School			Walked In


�Friend			Newspaper Ad


�Agency		Employee�			                   a(name)





8. Do you have any physical disability that would prevent you from doing this job?             a





9. Bondability (For Cash Handling Positions Only)





For all cash handling positions, being able to be bonded may be a condition of employment.  Is there any reason why you would not be able to be bonded?  (For example, if you have been convicted of theft, fraud or shoplifting)





	Yes			No





13. Tell Us About Your Favorite Dining Experience: 





                                     											   a





														   a





														   a














     Name of School	     City	           Course	            Dates of Study(From-to)	Did you graduate?





10.                                                                                                                                                               a   a





11.                                                                         a                                                                                        a





12.                                                                          a                                                                                        a





EDUCATION





PLEASE COMPLETE REVERSE SIDE











LIST MOST RECENT JOB FIRST           WORK HISTORY





14. Employer:					   Position:                                                                a�     Address:						   Duties:                                                                   a�     Phone:						   Employment From:	   aTo:               	


     May we contact your Supervisor?   Yes     No   Rate of Pay: $              /hr.   or   $                  /mo.a





15. Employer:					   Position:                                                                a�     Address:						   Duties:                                                                   a�     Phone:						   Employment From:	   aTo:               	


     May we contact your Supervisor?   Yes     No   Rate of Pay: $              /hr.   or   $                  /mo.a








16. Employer:					   Position:                                                                a�     Address:						   Duties:                                                                   a�     Phone:						   Employment From:	   aTo:               	


     May we contact your Supervisor?   Yes     No   Rate of Pay: $              /hr.   or   $                  /mo.a








PHOENIX GRILL POLICY





Drinking and Drugs: At no time before or during a shift is it permissible for employees to consume or be under the influence of alcoholic beverages within this unit.  The use of illegal drugs under all of the above conditions is also forbidden.  Disobeying these policies is cause for dismissal.


Timeliness/Lateness: One no show for a scheduled shift without sufficient reason is grounds for termination.  Habitual lateness is grounds for termination.  Any change in availability is considered material to ongoing employment.


Probationary Employment Records: Each employee, when beginning employment with Phoenix Grill for the first time will enter the equivalent of a three month first time employment probationary period in which you will be given the opportunity to determine whether you are happy with your choice of company, and it will give the company an opportunity to thoroughly appraise and determine if the employee is properly suited for the job.


During this 90 day period, the employee may terminate his employment with no notice and will be compensated for all time worked.  Also, during that 90 day period, the company may terminate any probationary employee and compensate him/her for any time worked up until that time of termination.  At the end of the probationary period which may, at the discretion of the manager be accelerated or decelerated, an employee evaluation will take place so the employee knows where he/she stands with the company and an appraisal will be done concerning the attitude, and resultant performance and at the time, he or she will become a regular full, part-time employee.





                                                                                    A                                                                                                    a


Signature of Employee					Signature of Manager


Date:





I fully understand that I am not considered an employee of Phoenix Grill until the successful completion of written examinations.  I may attend, at my discretion, training classes which will prepare me for the writing of these exams.  I hereby certify that the answers given by me in this application are true and complete, and I understand that any false answers or statements made by me will be grounds for termination of employment.  I also hereby consent to Phoenix Grill obtaining personal references verifying any details of my education or previous employment





                                                                                     A                                                                                                    a


Signature of Employee					Signature of Manager�Date:








